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, HONORARY
DOCTORATE
Indian nstitute of Tech-
nology, Delhi announced

that Seyerd E Hasnain, pro-

fessor, department of hio-
lopical sciences at the in-
stitute, and former vice-
chancellor, university of
Hyderabad, was awardecl
an honorary doctorate at a
ceremonial comrocation
function on July 4, in
Cueen's University,
Belfast, Northem Ireland.
He iz the third Indian to
receive this hcnour after

APRJ Abdul Kalamm, in 2003,

and Amartya Senin 2010,

(IIM-1), is starting its five-year integrated

postgraduate programme in management
(IPGP) this October. It will allow students to di-
rectly opt for the IPGP immediately aﬁer their
class XII board exams.

Under IPGP, students will have a choxce of
opting out after completing three years of BBA
or of continuing for two more years to complete
the integrated MBA programme.

“IPGP in management is a creative pro-
gramme meant to meet the aspirations of stu-
dents who are eager to become man-
agement professionals,” says N

T he Indian Institute of Management, Indore

Ravichandran, director IIM-I. “lssnl“
The eligibility criteria for this pro-
ADMISSIO

gramme include an of 60%
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Straight to IIM after school

IIM Indore has launched a five-year integrated postgraduate programme in management (IPGP), which will
allow students to opt for the programme immediately after class XII. Vishakha Sharma reports

have to create more infrastructures. We plan to
do it rapidly to be able to invite roughly seven
times of the batch size (approximately 850 can-
didates) for aptitude test and personal inter-
view,” informs Venkat Ramanaiah, chairperson
for IPGP at IM-1.

The aptitude test and personal interview
would be held in various centres including Ban-
galore, Chennai, Delhi, Hyderabad, Indore,
Kolkata and Mumbai.

As to the fee, Ramanaiah says, “Fee for the

. programme, for the first three years, would be

Rs 300,000 per-annum and Rs
500,000 {per-annum) for the next two
years. This comprises only the tu-
ition fee and does not include ex-
penses for board and lodging. Partic-

both at the secondary (class X or
equivalent) and higher secondary (+2 or equiva-
lent) level. Selection of candidates would be

ipants would need to meet costs re-
lated to field visits, if any.”
According to Ramanaiah, accommodation

based on their academic performance, ic

would be organised on campus on a twin-shar-

achievements and performance in the aptitude
test and personal interview,

> FIRST BATCH

The first batch, which is scheduled to begin in
October, will have 120 students. “We have ade-
quate infrastructural facilities to s! this batch-
size from this year. For the next year, we will

ing basis for the first three years. Single-room
accommodation would be made available for the
fourth and fifth year of the programme.

The academic programme would consist of 15
terms. Each term would be for three months. De-
tailed programme design and academic curricu- -
lum will be made available to students by August.

“The faculty will include retired and serving

Selections would be based on one's academuc performance, scholastic

i The programme is for students who want to become management professionals.

achievements and performance in the aptitude test and personal interview

/LEARNlNG CURVE

40% focus on the following subjects

m Mathematics, statistics, logic and
computer-science

= Introduction to literature and political
science

= Civilisation in history (national and '
international)

& Exposure to biological sciences

m Exposure to languages (one foreign
language and one Indian language)

B Soft skills: Leadership development,
personality development, team work

- and communication, both written

and oral

50% focus on functional areas of
management

a Accountlng

& Finance

® Organisational behaviour”

m Decision science

Remaining 10% will focus on
International exposure and
Internship In soclal organisations
Inindia

teachers of reputed commerce and science col-
leges in India along with industry experts and

retired faculty members from central and state
universities,” says Ramanaiah.

PIC GANESH CHANDRA

ARV

R Under IPGP, students will have a choice of opting out after completing three years of BBA
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UGC fellowship goof-up
hits SC/ST candidates

Prasad Nichenametla
# prasad.n®hindustantimes.com

NEW DELHI: In what comes as a
pointer to the callousness of the
UGC, the Rajiv Gandhi National
Fellowship (RGNF) selection list
shows at least 18 candidates
whose names appear twice from
same institutes and subject of
research.,

With a specified number of
fellowships, the erroneous list
denies scholarship to at least 15
of the SCs and 3 of the STs
deserving candidates.

Several more on the list of
- 2,000 for the SCs and 667 for
the STs are those who are
already receiving the scholar-
ship. Another mismanagement
in the UGC list put out in first
week of May on its website is
the selection of the SC students
in slots reserved for STs.

Awarded in the name of the
late PM Rajiv Gandhi, the RGNF
was initiated by the UPA gov-
ernment in 2005-06 to support
higher studies for the socially
disadvantaged sections.

Aspirants from JNU com-
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SOME OF THE ERRORS IN RAJIV GANDHI FELLOWSHIP

ST ERRORS
Serial No | Name Page no Remarks
in ST List
8 . Venkataswamy | 07 SC applicant
‘ Mallepogu got selected in
ST fist
132 & 133 | Tejeswari 14 Only difference-fuil
Surname in one slot
SC ERRORS
Serial No. | Name Page no Remarks
SC List in SC List
30431 N Thirupathi Rao | 04 Repeated
twice
104 & 105 | N. Thulasi 11 Repeated twice,
: elaborated surname
in one siot
{606 & 607 |Divya.§ 61 Repeated twice ]

plained the list contains about
70 candidates who were select-
ed in 2009-10 and are receiving
the fellowship. Anil Kumar, who
is pursuing MPhil from JNU is
one such case. Kumar, who was
selected for the RGNF last year
under SC category, confirmed to
HT, that his name appears on this
list (slot 1706) even when he has
not applied this year
Interestingly, Kummar’s name is
not there onthe 200910 list, when
he actually applied. The revela-

tions came as a shock for those
who are denied the scholarship,
despite meeting the criteria,
“It might be a goof-up or
whatever, we want clarification
from the UGC on the authen-
ticity of the results,” Suman
Bukke, an ST applicant from Sri
Venkateshwara University at
Tirupati said. '
Meanwhile, UGC officials and
ministry of social justice and

‘empowerment said that they

are not aware of the errors.
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London

The well-known University
of Cambridge has ended
the practice of applying for
admissions on paper - for
the first time, overseas ap-
plicants and those applying
for .a music scholarship
can now apply online.

The Cambridge Online
Preliminary  Application
(COPA) has been launched
as part of the University’s
commitment to a user-
friendly application
process and its introduc-

‘system, COPA,
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No more paper applications for Cambrldge admissions -

The online apphcatlon
.Ieplaces
the Cambridge Overseas
Application Form (COAF),
and the Choral and Organ
Award Application Form.
“Whilst there's some-
thing to be said about‘the
rituahistic apprehension of
trying to fill in a crisp blue
form in your best hand-
writing — and trying not to
smudge, crease or fill it in
incorrectly - online appli-
cations allow for easy edit-
ing; painless, receipted
submission and improved

legibility,” a

university

tion means that all under-
graduate applications can
now be made online, a uni-
versity release said.

spokesperson said.

The COPA enables the
collegiate university to col-
lect additional details to
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those captured by the Uni-

versities and Colleges Ap-

BETTER FORM. The new system replaces the Cambndge overseas
application form and Choral and Organ award

The project is
a partofthe
university’s

commitment to
a user-friendly
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to be considered for an or-
gan or choral scholarship,
the release said.

This includes informa-
tion such as passport num-
ber and whether an over-
seas interview is requested.

In the case of those ap-
plying for a Choral Award
and/or Organ Scholarship,
the COPA allows informa-
tion about vocal range and
musical expenence to be
collected.

The COPA w111 bring a
number of benefits, in-
cluding a more stream-

greater accuracy in data’
entry as the need for man-
ual entry of information -
on paper forms into the 3
University’s systems is 1
eliminated. !

The only paper forms !
that now remain are the
additional application
form for 'the graduate«
course in medicine and
the form relating to the‘*
Cambridge Special Access §
Scheme, through which3
applicants whose educa- .
tion has been disrupted or
who face particular per-:

forms

application process

P6

plication Service (UCAS)

application for applicants

B-SCHOOL WEEKEND

Pt

studying outside the EU,
and those who would like It

lost in the post.

Lned process for appli-

cants and no worries about
forms getting held up or

sonal hurdles can provide §
additional  information i

setting their academic re- i
sults in context, the re- *

will also lead to

Jease said.

~ Excellence through better research

MDTI is aschool that believes both in COnSOlldﬂthIl and expansion. Its officiating director Prof VK Gupta shares how the
- institute is not only focusing more on PhD programmes butis expandmg into east and south India as well

VikramChaudhary

'N the middle of a concrete jungle
Ithat Gurgaon is, it is one fresh
‘green’ campus. Although [ am not
acousticophobic, yet the 30-odd min-
utesItooktoreach Devel-

these worked to theirfavour. Forexam-
ple, Indian Institute of Management,
Ahmedabad, had a collaboration with
Harvard and Indian Institute of Man-
agement, Calcutta, with MIT, etc. We
collaborated with Kellogg’s Business

opment Institute (MDI) from my home
throughtheroadsof old Gurgaonmade
me a bit uncomfortable. But two min-
utes intothe institute, if there wasany
soundtobeheard ona warm Saturday
morning, it was the chirping of birds.
MDIhasapretty campus teeming with
red brick buildings

and fs dotted with ‘Researchiscertainlya’ inaustry people as
Bovands of s bigareaofgrowthand Yo Adionalon
fessor VK Gupta, the we know that. We among the largest in
shcine et promote urfacultyto Y5 iy
joined cfﬁce_last year. pmduce more research  studentsdoing PhDat
S preand g e
theinstitutesof excel- published in good them? Because we
private secor out 1n_jOUMmals, we pay them  (iC EEASTE
India they are mostly handsomely' the institute—we pay . ©

in the public sector
“It's all a matter of
age, theolder youare, chancesare, wis-
er you will be,” Prof Gupta says. In-
deed, private sector coming into the
field of higher education is quitealate
phenomenon in our country. Among
theearlyprivateentrantsintothehigh-
er education sector are Birla Institute
Of Technology And Science, Pilani,
TataInstituteof SocialSciences, Mum-
bai, and Xavier Labour Relations Insti-
tute, Jamshedpur. And they are at par
or even better than most public sector
institutes from the same field. Prof
Gupta adds, “Additionally, public sec-
tor institutes had foreign collabora-
tions right from the beginning and

School intheearly1990s.”

India has evolved as a knowledge
economy now. So, rather than simply
churning out students who boast of
hefty pay packages, the institutes have
to contribute to nation building. “How
is MDI contributing to nation build-
ing,” Iask him. “We not only train stu-
dents here, we train

them handsomely,
their scholarship is
around ¥22,000 a month, plus free ac-
commodation and no tuition fees, over

‘a period of four years. So, in effect, we

areprovidinggoodteacherstootherin-
stitutesalso,”hereplies.

As far as revenues are concerned,
Prof Gupta says that historically it
used to be Management Development
Programmes (MDPs) but now the sce-
nario is changing and Post Graduate
Programme in Management (PGP)
contributesmosttotherevenues.

Many countries in the world have
come up with innovations such as
knowledgecities, where the best of the
foreign universities come and set up

their campuses. On his views on the
Foreign Education Providers (Regula-
tion) Bill, 2010, Prof Gupta, says,

. “Whichever universities comé to In-
dia, almost all of them would come to X
promote themselves rather than pro-
motingeducationinthecountry.”

Nfutureplans,Iaskhimwhatkind

of goals has he set for MDI? “Is it
thatover thenext,say, 10 years youwill
set up extra campuses; is it that MDI
will produce more, say, research pa-
pers, number of MBAs, etc; or do you
thinkof somethingbigger,say, MDIfea-

. needsf

turinginthelistof world’stop200busi-
ness schools?” Prof Gupta says, “Re-
searchiscertainly abigareaof growth
and we know that. We promote our fac-
ulty to produce more research papers
and, if they get published in good jour-
nals, we pay them handsomely. About
your first question, yes, we would cer-
tainlyliketoexpand,atleastwithinthe
country. We already have a campus at
Murshidabad, West Bengal, and now
wearethinkingof goingtosouthIndia.
There areno limits to growth but then

we have to keep in mind that growth'

bea chal.[enge foraself-sustaining pri-

'vate institute. As you talked about na-

tionbuildingafewminutesago,Iwould
like to add something about our cam-
pus at Murshidabad. Now, it's a fact
thatveryfewstudentsfromthatregion
can afford to come to New Delhi or oth-
er metro cities for quality higher edu-
cation. So, somebody has to go to them,
somebodyhastofulfiltheiraspirations
by providing them quality education.
So, in a way, we are contributing to na-
tion building.” Indeed, education isn't
just about employability, it is about

. -empowerment, too.

SHYAM

.

neurshiphas nottaken off inabigway
in India. I tell him this and also that T
have heard a lot about MDI's incuba-
tion programmes. “Yes I agree, but
then the investment environment in
the country isnot that conducive toen-
trepreneurship as it is in many other
countries...” hecomesupwith theusu-
al blame-the-policy statement we have
heardsooftenbeforelaskhim, “Sir,say,
TamanMDIstudentandIwish tostart
myownventure. How willMDI helpme
out?"Heanswers, “Wewillprovideyou
withsomeseedmoneyandthen wewill

mentoryoun. Wewillal-

Ontheissueof fees, - so provide you with
Task him what kind of E d u Cat ion the infrastructure to
things does MDI look i y develop the basic
into while raising o a n skills or products.
fees. Also,whetherthe 4 by Once we have given
institute pays back to 2 you the needed push,
the society in ways [ Study in Indm@ it'sfor youto take off.”
such as providing [ Study Abroad <7 Although headdsthat
more scholarships, this fact has to be ac-
etc. “To be practical, Ny cepted that in India,
there is no option to especially in the mid-
raisingfeesif wewant - dleclass, theseisalack
to maintain the quali- www.credila.com of risk-taking abili-

ty of education. Also,
if you see the infra-

structure around, you willrealise that -

maintaining all this requires a lot of
money,andmostof themoney,asIThave
already mentioned, comes from PGP,
our students. But then who enjoys the
fruitof all this?It’s the students.” Prof
Guptasays.

He also tells that one of the largest
tMDlisthestu-
dent exchange programme. “We have
tied up with more than 30 business
schools globally and about one-third of
our students go out of the country to
haveglobalexperience,”hesays.

Considering the global scenario, or

..u........w.da]ways

ing even China, entrepre-
T o

SMS: Credila to 5363

- ties—the basic thing
needed to be an entre-
preneur is a high risk-taking capabili-

ty. “Well, these are essentially societal .

issues. Butthegood pointisthatallthis
isgradually changing,” hesays.
It'stimetoleaveand,dsIamaboutto,
I notice the logo of Association of
MBAs(AMBA)on thebrochure he had
handed over tome. BeforeIask him, he
says, “Almost all business schools look
forglobalaccreditationsand wearethe
onlybusiness school in India whoseaall
six programmes have been accreditat-
ed by AMBA, and that too without con-
ditions, i.e., for a period of five years.”

vikram. (D! lia.com

s
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Pranab for more
educated youth

PRESS TRUST OF INDIA
Koraput (Orissa), 10 July

UNION Finance Minister
Pranab Mukherjee today
said the country’s increasing
working age population
would be suitably utilised if
the youth were provided
good education. Stating that
672 million of India’s popu-
lation is in the age group be-
tween 15-59 years (working
population), the Union min-
ister said, “If our youth are
imbibed with education and

relevant skills, thecountry’,

would immensely benefit.”
The Right to Education
(RTE) would contribute to
the realisation of the advan-
tages of this demographic
dividend, Mukherjee told the
first convocation of the Cen-

tral University of Orissa’

(CUO) here.

Praising the CUOQ’s
achievements in a short span
of two years, he said, “in
comparison to other central
universities which were
launched at the time of the
CUO’s launch, the CUQ is far
ahead bothin academic ac-
tivities and infrastructure fa-
cilities.

“The CUQ will go along-
way in strengthening the ac-
ademic activities in the state,
particularly in the (Koraput-
Bolangir-Kalahandi}) KBK
region where facilities for
higher education is not very
encouragir.g,” he said.
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